E 2019 EMERGING LEADERS SCHOLARSHIP PRO

PLEASE PRINT

Nominee’s Name

Title

Organization

Address

City State Zip

Telephone Fax

E-Mail

Today's Date

How did you hear about the Emerging Leaders
Scholarship Program?

How long has the nominee served in their current role?

Why do you believe the nominee is deserving of the
Emerging Leaders Scholarship? Please list all accomplishments,
internal as well as external recognition, certification(s), and
other information that you believe will be helpful. Feel free
to attach a separate page and/or accompanying materials.

What program is the nominee interested in attending?

[J Leadership Summit: April 30, 2019
Turf Valley Conference Center, Ellicott City, Maryland

(] Annual Conference: September 24-27, 2019
Ocean City Convention Center, Ocean City, Maryland

Supervisor’s Name (Please print)

Email

Phone

Supervisor's Signature

(] A letter of recommendation from a supervisor/
administrator is enclosed. Please return this application
by mail, email, or fax to:

LifeSpan Network/Beacon Institute:

Please return this application by mail, email or fax to:

LifeSpan Network/Beacon Institute
DONNA BONUM

Director of HR/Business Affairs
7090 Samuel Morse Drive, #400
Columbia, MD 21046

Email: dbonumg@lifespan-network.org

Telephone: 410-381-1176 x221
Facsimile: 410-381-6061

www.lifespan-network.org
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The Beacon Institute is proud to introduce the Emerging
Leaders Scholarship Program, designed to provide
opportunities for emerging leaders who otherwise could nor
afford to do so, participate in LifeSpans Leadership Summit
and the 2019 Annual Conference.

The goal of the scholarship program is to support LifeSpan
members as they endeavor to promote emerging leaders from
within their organizations, engage in thoughtful succession
planning for their organizations, and expand their networks
in Maryland and Washington, D.C.

ELIGIBILITY

Individual employees of LifeSpan MEMBER
organizations are eligible to apply for the scholarship
program following the successful completion of temporary
or provisional employment. Directors, managers,
coordinators, and other similarly titled individuals are
encouraged to apply/self-nominate for the scholarship
program.

To be eligible, applicants must have completed
six months of employment service in their current
organization and be in good standing as an employee.
There is a maximum of one scholarship awarded per
individual during the calendar year.

LifeSpan associate members are not eligible to apply for
the scholarship program. Nonmembers of LifeSpan are not
eligible to apply for the scholarship program.

For a list of LifeSpan’s member organizations, visit

www.lifespan-network.org.

CRITERIA FOR ACCEPTANCE

The enclosed scholarship application must be signed
by the nominee’s supervisor. Letter(s) of recommendation
are encouraged as well. Winners will be selected based
upon demonstrated leadership promise within a LifeSpan
member organization and the recommendations of the
administrator and/or direct supervisor.

APPLICATION PROCESS

All qualified emerging leaders are encouraged to apply.
Please complete the scholarship application and return it to
The Beacon Institute. The Beacon Institute’s Scholarships
Committee will determine the 2019 scholarship awards
recipients in March and September 2019. The decisions of
the Scholarships Committee are final.

SCHOLARSHIP
ADMINISTRATION

Complimentary registration will be awarded to
successful applicants, for the Annual Leadership Summit
and the Conference, respectively. Hotel accommodations
will be provided as well, based upon availability and need,
for the Leadership Summit and Annual Conference.

IMPORTANT DATES

Leadership Summit: applications are due March 10, 2019.
Annual Conference: applications are due September 1, 2019.
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ABOUT MORGAN-KELLER, INC.

A proud sponsor of the Emerging Leaders Scholarship
Program, Morgan-Keller is a design/build general
contractor/construction manager with over 20 years of
senior living community experience. Morgan-Keller has
extensive knowledge of facility design, development, and
construction requirements, and an understanding of the
special needs of older adults. Their experience includes new
construction, remodeling, and expansion of independent
living units, apartments, cottages, assisted living, and

health care facilities. www.morgankeller.com

BFESPAN

NETWORK

ABOUT LIFESPAN NETWORK
AND THE BEACON INSTITUTE

LifeSpan is the largest senior services provider
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association in the Mid-Atlantic, representing more than
350 senior service provider organizations in Maryland
and the District of Columbia. Members include nonprofit
and proprietary assisted living, continuing care retirement
communities, skilled nursing, senior housing, community
and hospital-based programs, and villages.

The Beacon Institute, LifeSpan’s educational affiliate, is
committed to quality improvement through education and
development of the senior services workforce. The Beacon
Institute presents more than 80 educational programs
annually and engages in projects aimed at improving the
quality of life and quality care of all seniors.

WWW. beaconinstitute.org



