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 This week, the Governor released the FY2022 budget.  We are still anylzing the items in 

the budget.  However, the budget does include the $41 million for the 4% increase in Medicaid 

rates that went into effect on January 1, 2021.  The Senate Budget and Taxation Committee and 

the House Appropriations Committee are holding a fiscal briefing on Monday, January 25th.   

 

 Concerned over the Maryland vaccination roll-out, the Senate has convened a Vaccination 

Workgroup that will hold a hearing on Monday, January 25th.  President Ferguson has publicly 

stated that the Senate will not confirm Secretary Dennis Schrader as Health Secretary until there 

is reassurances of a smoother roll-out. 

 

 For this upcoming week, the LifeSpan will be submitting support letters on: SB13, which 

allows a nursing assistant refresher course to be taken rather than a full nursing assistant course 

upon renewal when certain requirements have not be satisfied by the applicants;  SB210, which 

extend liability protections during a catastrophic health emergency; HB28, which requires a one-

time attestation by those licensed, certified or registered under a health occupation board that 

he/she has taken a course in implicit bias training (amendment will be offered to extend the 

timeframe of the bill to begin for renewals after April 1, 2022 rather than October 1, 2021); SB313, 

which requires the Department of Health to conduct a Alzheimer’s education public outreach 

campaign; SB3/HB123, which extends telehealth provisions to Medicaid, allows for audio-only 

and creates parity in reimbursement between telehealth and in person visits.  

 

 Other updates – On SB96, which requires health care facilities to have a “safety plan,” the 

sponsor agreed to amend the bill to clarify that an existing emergency or disaster plan satisfies the 

bill’s requirements.   

 

 Please find below bills for Monday’s discussion:   

 

Senate Bill 191:  Labor and Employment – Hiring – Higher Education Requirements 

HOLD:  Hearing:  2/4 FIN 1:00 PM.  This bill, among other provisions, prohibits an employer 

from developing or implementing an application or hiring process that uses a higher education 

degree as a limitation on who can apply for a certain position except if a minimum educational 

qualification is necessary to perform the duties of the position in certain circumstances. 

 

House Bill 554/Senate Bill 507:  Division of Consumer Protection – Assisted Living Programs 

On or before June 1 each year, each assisted living program that was appointed as a representative 

payee for residents of the assisted living program facility at any point during the reporting period 
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shall report to the Division of Consumer Protection on the use of: (1) social security benefits by 

residents of the assisted living program facility during the immediately preceding year; and (2) 

other federal, state, or local government funds by residents of the assisted living program facility 

during the immediately preceding year that are allocated for the purpose of assisting individuals 

who are aged, disabled, or blind. 

House Bill 581/Senate Bill 486:  Labor and Employment - Employment Standards During 

an Emergency (Maryland Essential Workers' Protection Act) 

This bill requires employers to provide certain protections to essential workers during an 

emergency.  The bill defines emergency broadly as the imminent threat or occurrence of severe or 

widespread loss of life, injury, or other health impacts, property damage or destruction, social or 

economic disruption, or environmental degradation from natural, technological, or human–made 

causes (this can be decided by local emergency boards) OR an incidence, occurrence or outbreak 

that results in an executive order or proclamation.  The bill defines essential employer by 13 

different industry sectors and an essential worker as anyone required to provide services in-person 

or who can’t perform the job remotely.  

The bill: 

• Provides for a special enrollment period under the Exchange for essential employers.

• Allows an essential employer to refuse to fulfill a responsibility that is required or

encourage by an essential employer and relates to an unsafe work environment.  Employer

cannot retaliate and the employee must report within 3 days to the Commissioner of Labor.

• Requires employers to develop a health emergency plan and review annually and submit

changes to MEMA.

• Requires, during an emergency, if an employee has contracted an infectious disease, the

employer must inform employees of the exposure and evacuate the worksite to sanitize.

• Requires the employer to pay for testing if not covered by insurance and out of pocket

health care costs.

• During an emergency, provide 3 days bereavement leave and 14 days sick leave (outside

of normal leave).

• Pay $3/hour hazard pay for essential workers earning less than $100,000/year.

House Bill 599:  Public Health – Long-Term Care Planning 

This bill requires the Maryland Department of Health, by April 1, 2022 to develop and publish 

materials to assist State residents with long–term care family planning.  This bill is based on the 

recommendations of the Governor’s Task Force on Long-Term Care Planning.  

LifeSpan thanks our legislative sponsor for their support and dedication to the senior care 

industry and to LifeSpan members. 
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