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The 2021 Session is now T-minus 17 days until Sine Die (last day of Session). The State is still operating 
on a virtual platform and hearings have been further limited by the opposite chamber either only allowing 
sponsor-only hearings or not having a hearing on any cross-filed bills. Luckily, most of the bills of 
interest to LifeSpan have already been worked out. 

 
Budget: The Senate passed the budget ($51 billion) and now differences will be worked out between the 
House and the Senate. The Governor, the President of the Senate and the Speaker of the House continue 
discussions on the monies provided to Maryland by the federal American Rescue Plan Act of 2021 and an 
additional supplemental budget may be released shortly. 

 
Labor and Employment Bills: Discussions continue in the House Economic Matters Committee on House 
Bill 581: Essential Workers Protection Act, which includes protections for essential workers (hazard pay; 
additional leave; coverage of health care costs). It appears at this time that the Senate is waiting for action 
by the House and then will consider the bill. It is anticipated that the bills will be done by mid-next week. 
Senate Bill 727/House Bill 1326: Maryland Healthy Working Families Act - Revisions and Public Health 
Emergency Leave and House Bill 124: Aerosol Transmissible Diseases are being incorporated into House 
Bill 581. So far, it appears that these bills are being substantially amended – hazard pay has for the most part 
has been eliminated but there has been some discussions on whether a fund could be established for it; 
coverage of health care costs has been to testing costs if not covered by insurance or not free; the requirement 
to evacuate a worksite to sanitize has been removed and the definition of “emergency” has been limited to a 
public health emergency. The two main issues still on the table appear to be the issue of “right to leave work” 
and paid sick leave. On the former, the Committee is debating connecting the issue to OSHA requirements. 
For paid sick leave, this remains to be seen. Continues to be a work in progress. 

 
Senate Bill 728/House Bill 923: Injury and Illness Prevention Program and the workers’ compensation 
bills remain in both committees. 

 
Health Bills: As stated above, the health bills have basically all been worked out. A few key bills include: 

 
• House Bill 983: Nursing Visitation – requires MDH to issue guidelines on visitation for nursing 

homes, especially when it may be pertinent to designate an essential caregiver or for 
compassionate care visitors.  Any guideline must be consistent with federal requirements. 

• House Bill 207: Nursing Home Change of Condition – aligns the reporting requirements in State 
law with federal law. 
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• House Bill 141/Senate Bill 275: RSA’s Dementia Training – requires by July 1, 2022 RSAs to 
have 3 hours of dementia training for caregivers and supervisors. 
 

• House Bill 416/Senate Bill 204: Assisted Living – Memory Care Units – Revisions and Regulation 
– requires MDH to reconvene stakeholders to discuss the revisions to the assisted living 
regulations (using the 2016 draft as the starting point) and requires that those regulations require 
training in dementia-specific topics in the Alzheimer’s Special Care Units. 
 

• House Bill 836/Senate Bill 752: COVID-19: Contact Tracing, Testing and Vaccination – requires  a 
State plan for the next two years for COVID-19, which includes testing in nursing homes and 
assisted living communities (funding through federal monies) and a prevention plan, including 
screening, for home health agencies. 
 
 

LifeSpan thanks our legislative sponsors for their support and dedication to the senior care industry and LifeSpan 
members. 
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