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Visitation Legislation 

The Long-Term Care Subcommittee of the House Health and Government Operations Committee voted 

favorable with amendments House Bill 893: Nursing Homes – COVID – Visitation. The subcommittee 

renamed the bill after Delegate Karen Young’s mother (who passed away this winter) and made the bill an 

emergency bill. The bill only applies to nursing homes. The bill was also amended to be used for other 

public health emergencies but places the requirements on the Department of Health to determine the 

guidelines. The amendments do make the bill consistent with CMS requirements to ensure that Maryland 

would not have inadvertently passed a more restrictive standard than what may be implemented by CMS in 

the upcoming months. Because of the favorable vote on this bill – House Bill 806 (Essential Caregivers) 

and House Bill 267 (Visitation – Audio) will not be passing. One note – House Bill 893 does contain a 

provision authorizing the use of audio or video visits but only if feasible and available. 

 

Union Sponsored/Supported Legislation 

No further discussions have occurred on House Bill 375: Family and Medical Leave (Time to Care Act), 

which would have established a paid family and medical leave program in Maryland, like the federal leave 

program. It is a paid leave program that would be funded by employer and employee contributions. It 

appears that for the fourth time this bill will not advance this Session. 

 

There was a 2nd joint workgroup on House Bill 581: Essential Workers Protection Act, which includes 

protections for essential workers (hazard pay; additional leave; coverage of health care costs). It is clear 

that the requirement of hazard pay will not advance, which was the largest cost provision in the bill. Sor 

far, discussions have focused on: 1) the definition of emergency is too broad; 2) the “right to leave work” 

needs to be tightened and focus should be more on the current protections under the MOSH law and have 

them tied to COVID-19; 3) the health care payment costs are too broad and should be tied more to the 

allowance of getting coverage under the Exchange or coverage through worker’s compensation; and 4) the 

paid sick leave’s provision amounts are too high (3 days bereavement and 14 days sick) and need to be 

clarified to recognize that employers may be giving more than the accrued 5 days already and that there 

should be State dollars made available to offset employer’s cost (similar to the federal measure). The issue 

regarding worksite evacuation has not been discussed and the largest issue regarding scope of the bill (i.e., 

what industries should it apply to) has also not been discussed. It would be highly unlikely that health care 

would be removed from this bill. 

 

On these same lines, House Bill 1326/Senate Bill 727: Maryland Healthy Working Families Act - 

Revisions and Public Health Emergency Leave was heard this week. Many health care groups testified 
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in opposition to the removal of the PRN provision. As stated above, the leave provisions are being discussed 

within the context of HB581. 

 

Another bill, House Bill 124: Aerosol Transmissible Diseases, which would require the Maryland 

Department of Labor to create a permanent standard for aerosol transmissible diseases and an emergency 

temporary standard for COVID-19, has not had any discussions on its own but has been referenced during 

the House Bill 581 workgroup discussions. The sponsor did share amendments that would make the bill 

more palatable by removing the temporary standard and instead requiring the standard adopted by the 

federal Department of Labor per President Biden’s executive order or adopt the guidelines issued by OSHA 

on January 29, 2021. Please note that those guidelines do not apply to health care and reference that health 

care must follow CDC guidelines. We would advocate for consistency. This bill has been rolled into House 

Bill 581. 

 

Similarly, House Bill 923/Senate Bill 728: Injury and Illness Prevention Program, which requires an 

employer to institute an injury and illness prevention program and for those with more than 10 employees 

an Injury and Illness Prevention Committee, was heard last Friday in the House. It is scheduled for a hearing 

in the Senate on March 17th. This bill was supported by the National Council on Safety and Health Council 

and the unions. The bill sponsor did offer an amendment to increase the trigger for having to have a 

Committee from 10 employers to 20 employers, which has not changed the opposition testimony. During 

the hearing, no questions were asked of the presenters (on either side). 

 

Workers’ compensation bills to create a presumption were heard last week in the House and will be heard 

this week in the Senate. As expected, unions supported, and employers and insurers opposed. At this point, 

too soon to see where this is going. 

 

Health Bills 

House Bill 123/Senate Bill 3 (Telehealth) has been voted in Senate Finance Committee and by the House 

Health and Government Operations Health Insurance Subcommittee. There are slight differences, but both 

retain the audio only requirement and the parity payment. The Maryland Health Care Commission is 

required to study the impact of telehealth on the delivery of services and report back by December 1, 2022. 

NOTE: Language was added to ensure that providers of long-term care services were included in the bill. 

 

House Bill 25/Senate Bill 311: (Heroes Act – Immunity for Health Care Providers) remains in the 

Judiciary Committee and the Senate Judicial Proceedings Committee. At this point, it is highly unlikely 

that this bill will be given a vote. Similar bills have also not moved forward, such as Senate Bill 210. 

 

The Long-Term Care Subcommittee of the House Health and Government Operations Committee voted 

favorable with amendments House Bill 674/Senate Bill 704: Nursing Home – Change of Ownership. 

Under the amended bill the timeframe for surveying when there has been a change of ownership (buyer is 

out of State) will be within three months of the transfer and then 120 days after the subsequent survey. The 

Senate Finance Committee voted the bill with the same amendments. 

 

Senate Bill 707/House Bill 1033: OHCQ – Influenza Virus Immunization Education – Assisted Living 

was heard in the Senate Finance Committee and put on a voting list. However, the Chair held the bill 

because she said that OHCQ had “no staff” to accomplish or survey facilities, especially small facilities. A 

recurring theme with Chair Kelley this year has been the lack of oversight and resources provided to 

Maryland’s small assisted living communities. 
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Senate Bill 13/House Bill 1193: Certified Nursing Assistants – Certificate Renewal – Training 

Program Requirements, passed favorable in the Senate (without amendments) and will be heard in the 

House HGO committee this week. This bill alters the circumstances under which a certified nursing 

assistant may renew the certificate to allow the nursing assistant to provide, under certain circumstances, 

certain evidence of completion of a nursing assistant training program or a refresher training program as 

required in certain regulations adopted by the State Board of Nursing. 

 

Other Legislation 

The House Economic Matters Committee have been hearing bills on unemployment insurance that 

address ways to mitigate the COVID-19 pandemic on businesses. The subcommittee has been discussing. 

 

MDH COVID-19 Plan 

The Senate has convened a workgroup on House Bill 836/Senate Bill 741: COVID-19 Testing, Contact 

Tracing and Vaccination Act of 2021. LifeSpan participated on the workgroup and pointed out that the 

bill’s funding mandates are not “mandates” and continued testing requires support from the State. No action 

has been taken in the House. 

 

 

 

The Maryland RELIEF Act has been signed into law. Here is a link to a YouTube video summarizing the 

Act  -  https://www.youtube.com/watch?v=_LFG1G6K7co&feature=youtu.be. In addition, FAQs for 

businesses and nonprofits can be found on the Comptroller’s website. 

https://www.marylandtaxes.gov/RELIEFAct/ 

 
 

LifeSpan thanks our legislative sponsors for their support and dedication to the senior care 

industry and to LifeSpan members. 
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